
Anti-Harassment Process

Employee 
experiences alleged 
harassing behavior

Employee contacts 
EEO office

Employee 
decides 

discrimination 
or workplace 
harassment

Employee complaint 
worked by EO

Employee complaint 
worked by Anti-

Harassment (AH); fills 
out intake paperwork

AH manager contacts 
leadership; leadership 

confirms with 
employee that they 

received notice of the 
complaint within 72 

hours

Leadership initiates 
inquiry within 10 days 

of receipt of 
complaint to be 

concluded within 20 
days once initiated

AH manager analyzes 
inquiry results to 
recommend best 
course of action

Is a CDI 
warranted?

Contact JA to complete 
CDI

Is discipline 
warranted?

Contact EMR/LMR for 
disciplinary advice

AH manager may 
offer negotiation, 

training, or advise 
leadership to 

further engage to 
resolve behavior

AH manager outbriefs 
leadership with 

summary of assistance 
and any recommended 

next steps

Leadership outbriefs 
complainant with 

summary of assistance 
and any actions taken 

within 40 days

AH manager sends 
complainant case 
closure form with 

instructions on how to 
file EO if needed
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